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This paper aims to provide an overview of the learning process in Accountancy Profession Education (APE) 
Programs at Widyatama University of the academic year 2004/2005 up to academic year 2010/2011, in which 
the output of education is expected to become professional accountants. Accountants is a professional job that 
requires working, required to have the ability hard skills and soft skills are adequate. It is listed in the 
International Education Standards (IES) issued by the International Federation of Accountants (IFAC). One way 
is good enough to develop the soft skills of students, especially accountant candidate students is through lectures 
with all the activities in this regard is education in APE Program. 
The research method used in this paper is a descriptive analysis, while the techniques of data collection is done 
by the literature study and field study through observation and interviews. After a review of the author, then a 
conclusion that can be obtained on the lecturing method of teaching systems in APE Widyatama in use today, 
lack of support the development of students soft skills so it needs to be a new concept teaching method that 
integrates aspects of scientific ability (hard skills) with affective aspects (soft skills). 
 






             In connection with the enforcement of International Financial Reporting Standards (IFRS) in 2012 in 
Indonesia, and will be the implementation of ASEAN Free Trade Area (AFTA) in 2015 and the global 
development of the fast growing external demands that must be faced by accountants in Indonesia is 
increasing. Faced with these developments the various accountants are required to have an international standard 
of competence and be able to compete in the global market. The magazine of accountant Indonesia (2009) 
mentions that in the face of these developments, the accountants are not only required to have academic 
competence but also the soft skills required for non-academic skills. Soft skills is a non academic competence of 
a scholar who became the capital in order to achieve success in your career as well as more successful and to 
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function in society. As stated Bustami (2008) in Listya (2011), Soft skills is a person's ability to relate with 
others (interpersonal skills) and ability to organize/manage themselves (intrapersonal skills). 
Directorate of Higher Education through the National Education Decree No. 045/U/2002 demand a 
change in the direction of higher education to produce graduates who can compete in a global world.Currently 
there has been a change in orientation of higher education where higher education is no longer just produce 
intelligent knowledgeable man but also capable of applying their knowledge in public life. Changes also occur 
in the world of work, which manifested in a change in received manpower requirements, namely the 
requirement that the dominant soft skills in addition to hard skills. So that the curriculum is conceptualized more 
based on the formulation of competency to be held by graduates of colleges that match or approach the 
competencies required by the stakeholder community / stakeholders (competence based curriculum) (Director 
General of Higher Education, 2008). 
One way is good enough to develop the soft skills of students is through lectures with all its 
activities. The results of a survey conducted by the authors suggests that many graduates of Widyatama APE are 
working inconsistent with educational pathways that have been taken. Even if they worked in the fields of 
accounting, they only work as a staff accountant or an auditor in small public accounting firm. Only a handful of 
graduates who received a promising job as working at a large public accounting firm, known as the big four or 
medium-sized public accounting firms in Indonesia (the medium big). Working in groups on public accounting 
firm is required logical thinking and excellent stamina and weight given the vast volume of work required. Thus 
the main requirement to work at the Firm not only has the ability to hard skills are expertise in the field of 
accounting but also must be balanced with the ability of soft skills. 
  According to data from marketing departement of Widyatama University, the low competitiveness of 
graduates Widyatama APE mainly due to the soft skills capability factor graduates inadequate. To get a 
prestigious job, graduates are required not only have the academic ability (hardskill) is high, but also must have 
a soft skill abilities. In connection with the above, Widyatama APE Program needs to carry out the integration 
of the development of soft skills into the curriculum and the learning process. Based on the proposed 
introduction of this paper question: "Are the methods of teaching in the Widyatama University APE program 
supports the development of soft skills accountant candidate students?”. 
 
2. Literacy Study 
 
2.1. Definition of Learning 
 
        Wedi (2010) states that learning is a process in which an activity originates or changed by the reaction of a 
situation, the circumstances that the characteristics of changes in activity can not be explained on the basis of 
native response tendencies, maturation, or a change- temporal changes of an organism. According to the Law on 
National Education System No. 20 of 2003, learning is a process of interaction between educators and learners 
with learning resources in a learning environment. From the definition it is understood that learning occurs 
whwn we change because of an event and not due to changes that occur naturally or because of changes in 
adults can occur by it self or because of temporary changes, but rather because the reaction of a hand. 
 
2.2. Accountans Profession 
 
Accountants profession is a profession like other professions, eg doctors, lawyers, notaries, architects, 
pharmacists and others. Profession in order to say he must have some reservations so that the community as 
object and as a party that requires a professional, trusting his work. The characteristic of the profession by 
Harahap (1991) in Wedi (2010) are as follows: 
1) Having practiced the science of which is a guideline in professionalism implementing. 
2) Having a code of ethics as guidelines that govern the behavior of its members in the profession 
Assembled in an official organization recognized by the society/government. 
3) His expertise is needed by the public. 
4) Work is not a commercial motive but based on its function as a public trust. 
An accountant able to work well in corporate, nonprofit organizations or in public accounting. Accountants 
who work in companies or nonprofit organizations is said to work as a private accountant or simply referred to 
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2.3. The Accountancy Profession Education (APE) 
 
Educational path begins with a professional accountant to take undergraduate programs in economics 
accounting study program, followed by additional education in accountancy profession education (APE) 
programs. Decree of the Minister of Education No. 179/U/2001 mention APE Programs is additional education 
in higher education after an undergraduate program in economics accounting study program. APE aims to 
produce graduates who master the skill areas of the accounting profession and accounting compensate. APE 
Programs graduates are entitled to use the initials degree accounting profession, hereinafter called Ak. In 
Indonesia, APE program held at the college in accordance with the requirements, procedures and curriculum set 
by the Committee on Educational Evaluation and Recommendation of Professional Accounting (CEERPA) - 
The Indonesian Institute of Accountants (IIA). The implementation APE in university after getting permission 
from the Director General of Higher Education. Until 2012, CEERPA has recommended to the 39 colleges in 
Indonesia that carry out eligible APE Program. 
National curriculum of APE in accordance with a decree CEERPA Number: KEP-45/SK / 
CEERPA/IAI/IX/2008 APE requires that the organization covers at least 21 credits and a maximum of 40 
credits taken for 2 to 6 semesters. National curriculum are: 
1) Business and professional ethics 
2) Taxation 
3) Environment business and commercial law 
4) Capital market and financial management 
5) Accounting information systems and technology 
 
2.4. IFAC- International Education Standards (IES) 
 
          In 2003, the International Federation of Accountants (IFAC) has issued seven international education 
standard (IES) as a guide for global and effective since 2005. In 2008, IFAC issued to the eight standards. 
Standards issued by IFAC is a global guide to establish a professional accountant. IES is the seventh Entry 
Requirements to a Program of Professional Accounting Education IES is known for its code-1, Content of 
Professional Accounting Education Programs (IES-2), Professional Skills Contents (IES-3), Professional Values, 
Ethics, and Attitudes (IES-4), Practical Experience Requirements (IES-5), Assessment of Professional 
Capabilities and Competence (IES-6), and Continuing Professional Development: A Program of Lifelong 
Learning and Continuing Development of Professional Competence (IES-7). Meanwhile, the new IES-8 issued 
in 2008 is intended for professional auditing standards. These standards regulate specific knowledge for a 
professional audit is in addition to the IES-2. Standards issued by IFAC is a global guide to establish a 
professional accountant. Standards that must be adopted by universities in Indonesia in organizing APE 
Programs. 
 
2.4.1. IES-1, Entry Requirement to a Program of Professional Accounting Education 
 
         IES-1 contains the standard educational requirements for entering the accounting profession. Minimum 
requirements at least equivalent to the requirement to enter university or equivalent degree program. Starting 
point the professional accounting program can vary. Some programs began in post-graduate level, other 
programs that began in the immediate post-secondary level, or partly on higher education in the undergraduate 
degree level. 
 
2.4.2. IES-2, Content of Professional Accounting Education Programs 
 
         IES-2 is a standard for determining the required content knowledge and comprised of three main 
knowledge areas, namely : 
1) Accounting, finance and related knowledge 
2) Organizational and business knowledge 
3) Information technology knowledge and competences. 
        IES-2 goal is to ensure that prospective professional accountants have sufficient knowledge of 
accounting professionals to be able to function as acompetent accountant in the face of complex and changing 
environment. Accounting professional studies should form part of the  pre-qualification program for 
professional accountants. This study should be long and intensive enough so that prospective professional 
accountants have the knowledge required to meet the competencies.  
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2.4.3. IES-3, Professional Skills Contents 
 
          IES-3 is a standardized set of professional skills and general education for professional accountants. 
Someone who is interested to become professional accountants should have the following skills : 
1) Intellectual skill,  
2) Technical and functional skills, 
3) Personal skills,  
4) Interpersonal and communication skills, dan  
5) Organizational and business management skills. 
In addition to professional skills, professional education program should also include public education. 
 
2.4.4. IES-4, Professional Values, Ethics, and Attitudes 
 
          IES-4 is a standard for determining the value of professional, ethical and attitudes of professional 
accountants that have accured during the study in order to qualify as professional accountants. That way, APE 
programs must also provide a framework of values, ethics, an professional attitude to exercise professional 
judgement so that prospective accountants to act  ethically in the interest of the profession and society. 
 
2.4.5. IES-5, Practical Experience Requirements 
 
           IES-5 contains the standard period of practical experience in carrying out the work as part of the 
prequalification program of professional accountants. 
 
2.4.6. IES-6, Assessment of Professional Capabilities and Competence 
 
           IES-6 contains the standard requirements of the financial asessment of the capability and competence of 
the prospective accountant before declared as a qualified accountants who are required. Specially mentioned 
here are a professional accountant is required to have adequete technical knowledge is specifically suited to the 
educational curriculum; to apply technical knowledge and analytical practical, can incorporate a variety of 
knowledge required to solve complex problems; can solve a particular problem with the distinction that is 
relevant and irrelevant information based on the data provided; in complex problem situation can identify 
problem and sorted so as to determine the priority of completion; be able to integrate diverse fields of 
knowledge and skills; can communicate effectively with users and provide appropriate recommendations, and 
can identify an ethical dilemma. 
 
2.4.7. IES-7, Continuing Professional Development: A Program of Lifelong Learning and Continuing 
Development of Professional Competence 
 
            IES-7 is standard to promote the importance of suitable development of accounting competence and 
commitment to lifelong learning for all professional accountants. 
 
2.4.8. IES-8, Competence Requirements for audit professionals 
 
            In 2005, IFAC has issued an exposure draft IES 8 specifically intended for professional audit. The 
office of profssional audit standards set out in the draft include : (a) audit senior (b) audit supervisor (c) audit 
manager (usually consisting of assistant manager, manager and senior manager), (d) audit partners, directors and 
principals, and (e) engagement partners. Specific standards are needed not only because of the knowledge and 
expertise required to meet the competencies in the areas of audit, but also to maintain public trust and other third 
parties to audit the financial statements. But of course the professional audit must meet IES-7 which have been 
outlined above. Standard will set specific knowledge for a professional audit in addition to the IES-2 is required 
for the accountant as a whole. Additional knowledge includes three areas, namely: 
1) Financial statement audit 
2) Financial accounting and reporting 
3) Information technology 
It is also planned to set up the application and development of specific professional expertise  in the audit if 
financial statements as at IES-3 for the whole of accountants. Likewise practical experience, will be specifically 
required prior to engaging in financial statement audit. 
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2.5. Soft skills  
 
2.5.1. Definition of  Soft skills 
 
      In the wikipedia is mentioned that the “soft skills is a sociological term for a person’s “EQ” (Emotional 
Intelligence Quotient), which refers to the cluster of personality traits, social graces, communication, ability 
with language, personal habits, friendliness, and optimism that mark each of us in varying degrees”. Nussbaum 
(2009) in Listya (2011) mentions teamwork, attention to detail, energy/drive, composure work, initiative and 
communication skills, soft skills are very important in a profession related to the services. Meanwhile, according 
to widhiarso (2009) is a set of soft skills abiliies that influence how we interact with others. Soft skills include 
effective communication, critical and creative thinking, team building, and other capabilities related to the 
capacity of individual personality. Soft skills has many benefits, such as career development and professioanl 
ethics. According Sailah Illah (2009), ten attributes that many soft skills play a role in the world of work are: 
1) Initiatives  
2) Integrity 
3) Critical thinking 
4) Willingness to learn 
5) Commitment 
6) Motivation for achievement 
7) Enthusiastic 
8) Ability to communicate 
9) Reliable 
10) Be creative 
 
2.5.2. Soft Skills Element 
 
           Listya (2011) mentions that soft skills have a lot variations of the elements contained therein. The 
following will explain some types of soft skills associated with succes in the work place on the basis of research 
results: 
1) Emotional Intelligence 
Goleman (1998) states that a person’s success is not only supported by how smart a person to apply 
knowledge and demonstrate their skills, but how much one is able to manage themselves and interactions 
with others. The skill called emotional intelligence. Emotional intelligence also includes a number of skills 
related to the accuracy assesment of the emotional self and others; and the ability to manage feelings to 
motivate, plan and achieve life. 
2) Healthy lifestyle 
Merchand et al (2005) fond that millions of dollars wasted by the instuition and the community because of 
lack of productivity, health care, employment injury and the employee is absent in the work. Major 
supporter of may indicators is an individual lifestyle that is unhealthy. University of Central Florida theme 
incorporate a healthy lifestyle as a target the developmet of soft skills for their students. Topic raised  in 
the developments includes nutrition, stress management, time management, cultural diversity and drug 
abuse. The results showed that a healthy lifestyle affect high endurance, flexibility and a healthy self-
concept that affect the high participation in the community. 
3) Effective Communication 
Cangelosi and Petersen (1998) fond that a lot f student failure in school, society and the work place due to 
lack of skill in communicating. In addition to communication skills contribute directly, indirectly, also 





The research method used in this paper is a descriptive analysis, while the techniques of data collection 
is done by way of literature and field study through observation and interviews. Object of research carried out 
on learning in APE Widyatama of the academic year 2004/2005 up to academic year 2010/2011, namely from 
the first batch APE Widyatama up to the last batch has produced graduates. 
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With the publication of national education No.179/U/2001 Minister on 21 November 2001, the 
professional designation "accountant" is given to someone who has finished taking Accountancy Profession 
Education (APE) held by universities both public and private that has obtained permission from directorate 
general of higher education to conduct the education programs. Widyatama university is one of the private 
universities in Indonesia to obtain permission to conduct APE program since 2004. Quality policy and quality 
objectives Widyatama APE Program established in accordance with the quality policy and quality objectives 
Widyatama University, as such policies and quality objectives APE Widyatama is always working to produce 
graduates who are professionals who have the advantage and competitiveness, and always develop themseves in 
a global society. 
           According to the student manual APE Widyatama 2012, the methods and the learning process APE 
Widyatama today are designed to develop students' ability to learn independently and sustainably (learning to 
learn). APE Widyatama emphasis on applications or concepts and theories acquired in the level of Bachelor (S1). 
Teaching methods are implemented APE Widyatama today are : 
1) Understanding of the theory 
2) Class participation 
3) Practicum (case discussion) 
4) Writing papers, presentations and discussions 
5) Lectures by guest lecturers, both leading experts and practitioners to improve insight. 
 
          The number of face to face in a semester depending on the credit of each course. Course consisting of 
three credits are given in nine sessions, two credits in 14 times and each sessions plus mid examination  and 
final examination . Each sessions takes 150 minutes. APE Widyatama  curriculum consists of nine sessions 
totaling 26 credits and consist of 26 credits of lecture and 0 credits practicum with two semesters of study period. 
The curriculum is determined based on Implementation Guide issued by APE CEERPA -IIA in 2009. Details of 
curriculum APE Widyatama are presented below: 
 
Table 1. Curriculum APE Widyatama -1st Semester 
 
No Course Credits 
Code Lecture Practicum Total 
1 Business and professional ethics PA 0101 3 - 3 
2 Taxation  PA 0107 3 0 3 
3 Environment business and commercial law PA 0106 3 - 3 
4 Capital market and financial management PA 0105 3 - 3 
5 Accounting information systems and technology PA 0205 2 - 2 
 
Table 2. Curriculum APE Widyatama - 2nd Semester  
 
No Course Credits 
Code Lecture Practicum Total 
1 Internal Audit PA 0207 3 0 3 
2 Audit practice PA 0202 3 0 3 
3 Reporting and financial accounting PA 0210 3 - 3 
4 Management and cost accounting PA 0208 3 - 3 
 
            Syllabus for each course is given to program participants as a guide in following the lectures. Lecture 
syllabus will be reviewed and developed according to the demands of the professional world. As was explained 
earlier that in the world of work, expected competencies achieved by students after graduation includes two 
aspects, namely the ability of hard skills and soft skills. In the IES 3 states that a person who interested to 
become professional accountants should have the skills Intellectual skills, Technical and functional skills, 
personal skills, interpersonal and communication skills, and organizational and business management skills. In 
the IES 2 also stated that in order to become professional accountants should have a good attitude and ethics and 
values profesional.  It means to be a professional accountant is not enough just to have the ability to hard skills, 
but also should be accompanied by the ability of soft skills. 
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             In connection with the above, to produce a professional accountant, APE Widyatama need to use 
teaching methods that integrate scientific skills (hard skills) with afektif aspect (soft skills). This method refers 
to the curriculum program of study with the learning strategies that are tailored to the competencies that are 
charged to the course late in the achievement of competence laid down in the curriculum. Formulation of 
competencies students are expected to be achieved after following this course, you should include aspects of 
hard skills and soft skills. Soft skills include many types and variations, each institution should determine in 
advance which type of soft skills will be developed. Exploration of research and input from alumni or experts 
can be used as a consideration for choosing which soft skills will be improved. Here is a measurement of 
indicators at the Widyatama University soft skills that are used in the implementation of the 2009-2011 teaching 
grant : 
1) Leadership and influence 
2) Visioning 
3) Interpersonal 
4) Personal organization, time management and personal strength 
5) Creativity, innovation and change  
6) Risk taking 
7) Learning  
8) Decision making. 
            Based on interviews and observations the author in the field, learning methods used in APE Widyatama 
from 2004 until 2011 mostly still using the lecture method. This method of teaching and learning dominated 
activity with an average allocation of time ranging from 60 to 70 minutes, the rest followed by a question and 
answer activities, exercises and discussion with an example and a model solutions that have been submitted in 
advance by the lecturer. Overall teaching and learning process is centered on the lectuter, student response and 
critical attitude toward the course material is relatively small. Only a certain number of students are active, 
while most other students are passive. 
           Lecturing methods is the most traditional teaching methods and have long been used in educational 
history. This method is a way of teaching that is used to convey information or description of a subject orally. In 
this method, the skills of teachers in delivering the information crucial goal is reached whether or not the role of 
teacher for teaching so that learning in the classroom is very large. With the lecture method, the role of learners 
in the classroom is very limited, where the students just listen to what was said by the teacher and occasional 
notes. In fact, some studies have concluded that the use of lecture method can hinder the learning process of 
students (Turnwald, Bull, & Seeler, 1993 in Wedi 2010) 
           As a result of APE Widyatama still using this method is the ability of students to be less refined soft 
skills primarily related to professional skills mentioned in the IES-3 consisting of Intellectual skill, Technical 
and functional skills, personal skills, interpersonal and communication skills, and organizational and business 
management skills and attitudes, ethics and good professional value as mentioned in the IES-2. Based on the 
final report of the implementation of teaching grant in Widyatama University 2010 for financial accounting 
course, obtained information that the method of accounting student learning currently emphasizes the 
achievement of skills / expertise of scientific fields (hard skills), while the affective aspect (soft skills) as inset 
only, it is because: 
1) The view of the task was limited to faculty who teach it (the transfer of knowledge), assuming that students 
should have adult / independent, so that teachers are not included in the affective aspects of learning design. 
2) Lecturers do not have the ability to systematically and methodically to make learning relevant to the 
affective aspect (soft skills), because not all lecturers have enough stock in the area of teaching/ pedagogy 
required in performing their duties. 
From the above description it can be concluded that conventional methods of teaching APE Widyatama 
systems that exist today, less supportive of an increase in soft skills that students need to be a new concept 




          Accounting education in Indonesia has a large responsibility to set up students for a successful future 
career in the accounting profession. To become professional accountants should have a good attitude and ethics 
and professional values, it is meant to be a professional accountant is not enough just to have the ability to hard 
skills, but also should be accompanied by the ability of soft skills. After a review of the author, it can be drawn a 
conclusion that the lecturing method of learning method in APE Widyatama that exist today, lack of support an 
increase in student soft skills, so that  need to be a new concept teaching method that integrates aspects of 
scientific ability (hard skills) with aspects afektif (soft skills). In the opinion of the author, student center 
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